Relationship360
Reinvent your Leadership

Self-doubt is sabotaging
your leadership.
Break the paradox and lead with confidence.
Your best employee quits
Poor team performance

Conflicts in the workplace
Disaster looming

Despite your skills and experience, you’re not fully equipped for the
increasingly-challenging demands. A persistent fear grows as your
vision for success is undermined by forces beyond your control or
obscured from view.
At a crossroads, you know that the levers to manage change
are rooted in your relationships—with colleagues, partners, and
stakeholders. Yet the higher up you go and the bigger the issues
you face, the harder it is to get the personal insights you need to
achieve peak performance.

The R360 dramatically
improved my clarity and
confidence as a leader.
It’s is helping us grow our
business better and faster.

You need a system for adapting your behaviors in your day-to-day
interactions to strengthen relationships, deepen insights, and gain positive
influence with your colleagues…so together, you can move a mountain.

Adam K., Executive,
Tokyo, JP

Relationship360
Relationship360 is designed for new age leaders and it’s
the most effective solution for improving and accelerating
relationship development.

I know from experience that
Temenos’ BehavioralOS
works very well for developing
individual leaders, and for
changing organisational
culture.
Jennifer M.
Change Consultant
Melbourne, AU

It is a practitioner-facilitated process centered around the
use of BehaviorTuner, our signature assessment tool, and
has been used by thousands of leaders around the world
for over 30 years.
BehaviorTuner is a non-anonymous, 1:1 assessment
tool that helps the coachee identify the most important
behavioral levers for developing and sustaining high-trust,
high-growth relationships.

quickly transforms your
self-awareness, your relationships,
and your performance at work.
This coach-assisted journey leverages a unique method to help
you (1) identify the exact behaviors that will build trust and
relationships quickly, (2) implement them, and (3) strengthen
results.
Over and over again, we see leaders attain a new level of selfawareness that empowers them to foster a culture of trust
and regular open dialogue. This leads to faster change, higher
engagement, and overall better performance. Here are just some of
the outcomes after leaders completed R360:

Accelerated trust building

Fostering higher engagement and better performance

Strengthened credibility with colleagues

Faster and better quality feedback loops

I have been able to successfully
employ Temenos’ methods in my
daily interactions, which in turn
has resulted in organizational
success for the Agency.

Clarity on the specific behaviors that will get the qualified results

Vance T., U.S. Social
Security Administration

Contact us for a
free consultation
 info@temenosinc.com

 +1 503 746-8899

